
G O V E R N M E N T  O F  P O N D IC H E R R Y

'£> Planning and Research Department

(O’. 0. Ms. No. 5i90~PRD/P5, dated 20th September 1990)

N O T IF IC A T IO N

In exercise o f the pow ers conferred by the proviso to  artic le  309 o f the C onstitu tion
o f India, read  with the N otification No. F. 5 /4 /65/G P. dated  I J tb January , 1965 o f  the G overnm ent 
o f  India, M inistry  o f H om e Affairs, New Delhi, and in supersession o f th e  G overnm ent o f 
Pondicherry , P lanning  and  R esearch D epartm ent (P lanning  Officer), R ecru itm en t Rules, 1987 issued 
in P lanning and  R esearch D ep artm en t’s G . 0 . Ms. not y /U 7-FR D , dated  16th July 1987 and
published  as supplem ent to the G azette  N o. 46 o f  the 17th N ovem ber 1987, save as respects
things done or om itted  to  be done before such su p e rse ss io n ,'th e  L ieu tenan t-G overnor, Pondicherry, 
hereby m akes the follow ing rules regulating  the m ethod o f recru itm ent to G ro u p  ‘C’ post of 

♦Planning Olficer in P lanning and  Research D epartm en t, Pondicherry, nam ely ,

1. Short title and commencement.—(1) These rules may be called the Government of
Pondicherry, P lann ing  and R esearch D epartm ent (P lann ing  Officer) R ecru itm ent Rules, 1990.

, (2) They shall come into force on and  from  the da te  o f their pub lication  in the
official gazette.

2. Number of post, its classification and scale of pay.— T he num ber of the said post, 
its classification and scale o f pay attached  there to  shall be as specified in colum ns 2 to  4 of 
the Schedule annexed hereto .  ̂ .

3. Method of recruitment, age limit and other qualifications— T he m ethod  o f recru itm ent 
to  the said post, age lim it, qualifications and  o ther m atters relating  thereto  shall be as specified 
in colum ns 5 to  14 o f the said Schedule.

4. Disqualifications.— N o  person ,—

(a) who has entered into o r con tracted  a m arriage with a person having a spouse living ; or

(b) w ho, having a spouse living, has entered into or con trac ted  a m arriage with any person,

shall be eligible for appo in tm en t to  the said post ; .
1 ; . ,

Provided  th a t the L ieu tenan t-G overnor may, if  satisfied tha t such m arriage is perm issible under 
the personal law applicable to  such person  and  the o th er p arty  to  the m arriage  and there are 
o ther g rounds for so doing, exem pt any person from  the operation  of this rule.

5. Power to relax.— W here the L ieu tenan t-G overnor is o f  the opinion that it is 
necessary or expedient .so to  do, he m ay, by order and  for reasons to  be recorded in w riting, 
relax any o f th e  prov isions o f  these rules with respect to any class o r category o f  persons.

6. Saving— N othing  in the.^c rules shall affect the reservations, re lax a tio n  of age 
lim it and o th er concessions required to be provided for the scheduled castes, the  scheduled 
tribes and o th er special category  o f  persons in accordance with the o rders issued by the G overnm ent 
from  tim e to  tim e in this regard.



%
SCHEDULE

R L C R U lT iN T  RULES FOR THE POST OF PLANNING OFFICER

1. Name of post
2. Number of posts

3. Classification
i

4. Scale of pay
5. Whether selection post or non-selection post
6 Whether the benefit of added years of 

service is admissible under rule 30 of the' 
Central Civil Services (Pension) Rules, 1972.

7 A°e limit for direct recruits.

Planning Officer.
10 (Ten) [1990] Subject to variation 
upon work-load
Group ‘C’—Non-Gazetted—N on-Ministerial.
Rs. 1,640-60-2,600-EB-75-2,900.

Selection.
Not applicable.

depending

8. Educational and other qualifications required 
for direct recruits.

Not exceeding 30 years (R eliab le for Government: 
servants up to 40 years in a c c o r d a n c e  
with the orders or instructions issued by the 
Government, provided such Government servants 
are working for not less than 3 years in posts 
which are in the same line or allied cadies 
and where a relationship can be established 
that the services rendered by them in the i.cpait- 
nient will be useful for efficient discharge of 
duties in the post for which selection is made).

Note1 The crucial date for determining the age 
limit shall be the closing date for receipt of 
applications from candidates in India (and not the 
closing date prescribed lor those m Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur 
Naaaland, Tripura, Sikkim, Ladakh Division of 
Jammu and Kashmir State, Lahaul and Spit 
Districts and Pangi Subdivision of Cliamba Distinct 
of Himachal Pradesh, Andaman and Nicobar 
Islands and Lakshadweep).'

In respect of posts, the appointments to which are 
made through the Employment Exchange, the crucial 
date for determining the age limit ■ shall, in cacti 
case be the last , date up to which the Employ­
ment Exchanges arc asked to submit the names.

Essential:
(i) Master’s Degree in Economics/Economctrics/ 

Statislics/Mathematics/Regional Plannmg/Commerce/ 
Home Science/ Ru ral /Co in mun ity De vel o pmen t
Human Geography/Computer S&iences/Social 
Sciences from a recognised University or its 
equivalent;

fin Two years experience in formulation of 
Annual Piun/Five Year Plan (or) in conducting 
Socio-Economic Surveys (or) Field  ̂ Research 
relating to Development Planning in any vet.tor.

Desirable
(i) E x p e r i e n c e  in Organising 

Programme in'Development Planning,
(ii) Knowledge of Tamil language.

Training



9, Whether age and educational qualifications 
prescribed for direct recruits will apply in the 
case of promoters. !b.

10, Period of probation, if any
t ,

! I. Method of recruitment, whether by direct 
recruitment or by promotion or by deputa- 
tion/lransfer and percentage of the vacancies 
to be filled by various methods.

12. In case of recruitment by promotion/ 
deputation/transfer, grades from which 
recruitment by promotion/deputation/transfer/ 
short-term contract re-employment is to be 
made.

13. If a Departmental Promotion Committee/ 
Recruitment Committee exists, what is its 
composition ?

Id. Circumstances in which Union Public 
Service Commission is to be consulted in 
making recruitment.

(By order of the

C,/ '■

No

Two years (for direct recruits only).

(a) By promotion 33J %, failing which by transfer 
on deputation and failing both by direct 
recruitment: and

(b) By direct recruitment 66|%.

Promotion;
Planning Assistant with three years of regular 

service in the grade.

Transfer on deputation;
Officers of Pondicherry Administration,—
(a) (i) holding analogous posts on regular

basis; or
(ii) with three years regular service in posts 

in the scale of pay of Rs. 1,400-2,300 or 
equivalent; and

(b) possessing the educational qualifications and 
experience prescribed for direct recruits under 
column 8.

(The period of deputation including the period 
of deputation in another ex-cadre post held 
immediately preceding this appointment in the; 
same or some other organisation/department of the 
Central Government shall ordinarily not exceed 
3 years).

Departmental Promotion Committee for Group C’ 
posts consisting of—-

L Secretary (Planning) . . Chairman
2. Director (Planning) . . Member
3. Deputy Secretary Co-opted

(Development) . . Member.

Not applicable.

Lieutenant-Governor)

B. Mohamed K asim. 

Deputy Secretary to Government.
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